Steps to Hire a Foreign Nanny

Step 9: Nanny retention: do all that you
can as an employer to help your Nanny
adjust to life in Canada
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Step 8: Nanny may travel to Canada and
child care may begin.

Step 1: Determine eligibility to hire
a foreign worker.
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Step 2: Complete Labour Market Impact
Assessment (LMIA; $1000), which may
include Schedule J.
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Step 3: Develop a job description,
including wages. Ensure compliance
with labour standards.
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Costs of Hiring a Foreign
Nanny:

e Labour market Impact
Assessment fee
e Advertising position/recruiting
* Nanny agency fees (optional)
* Health insurance
* Worker’s compensation coverage
* Travel to Canada
* Nanny’s wages (at prevailing level)
and vacation benefits
e Employer costs such as Canada
Pension Plan and Employment
Insurance contributions
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Step 7: Ensure compliance with mmgraton}

and employer requirements, such as nanny’s
work permit, obtaining health insurance,
worker’s compensation, and appropriate

accommodations if the nanny lives with you.

. =

Step 6: Obtain a business number
and ensure compliance with

Step 5: Interview and hire a nanny,
and agree upon a contract.

Step 4: Advertise position or use a

nanny finding service. employer responsibilities.
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https://www.canada.ca/en/employment-social-development/services/foreign-workers/caregiver.html
https://www.canada.ca/en/employment-social-development/services/foreign-workers/caregiver.html
http://www.cic.gc.ca/english/work/employers/apply-who.asp
http://www.servicecanada.gc.ca/fi-if/index.jsp?app=prfl&frm=emp5599&lang=eng
http://www.cra-arc.gc.ca/bn/
http://www.cic.gc.ca/english/index.asp
http://www2.gov.bc.ca/gov/content/health/health-drug-coverage/msp
https://www.worksafebc.com/en
http://www.servicecanada.gc.ca/fi-if/index.jsp?app=prfl&frm=emp5599&lang=eng
http://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/specific-industries/information-for-domestic-workers-and-their-employers/a-guide-to-the-employment-standards-act-for-domestic-workers-and-their-employers
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